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2025 Annual work plan for gender equality education of National Ilan University
(114 17 1 p~114# 127 31 p)
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I .Curriculum Research and Development Section (Academic Affairs)

January 1st, 2025-December 31st, 2025
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raising children
under the age of three
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Item Work matters Handling unit Work schedule Project work content
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43 Academic Affairs | Regular processing é: WL EFG LB pPHEABIN F o8 HEF BT
Continue to promote FEEE R AP Y RyEE o
non-discriminatory General Affairs . . )
admissions regulations Division There is no unre?:lso.nable dlfferentla.tl treatment of gende.r, .
gender characteristics, gender identity or sexual orientation in
handling all self-administered admissions. The contents of the
self-organized enrollment brochures describe the method of
appeal against the violation of the principle of gender equality.
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Protect the educational e Tk Fomdtdgy 2T A2 B4 8
rights of students who are I{Ceglgtryl and I . NIU clearly stipulates the provisions related to students'
pregnant, giving birth or Bﬁgfsliol;m right to education in Articles 7, 19, 26, 31, 37, and 38 of the

Regulations, and actively protects the educational rights of




Continuing and
Extension
Education

Division
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Student Affairs

£ 55
Student
Counseling
Division
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students who are pregnant, giving birth, or raising children
under the age of three.
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II. The above-mentioned regulations stipulate that freshmen
who are pregnant, giving birth or nursing young children
and have relevant certification may apply to retain their
admission qualifications before the start of registration.
Students who are pregnant, giving birth or nursing young
children may extend their study period for up to four
academic years.

If the number of missed class hours due to pregnancy,
childbirth or childcare (including sick leave and maternity
leave) exceeds one-third of the total teaching hours for a
semester, make-up exams or other remedial measures may
be applied, depending on the nature and requirements of
the subject. The results of the make-up exams will be
calculated based on actual performance.

Students who are pregnant, giving birth, or raising young
children may apply for a leave of absence with the
relevant certificates, and the leave period will not be




included in the maximum allowed duration of leave.
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III. Continue to provide guidance and support for the protection
of students’ right to education during pregnancy, childbirth,
and childcare in accordance with the National [lan
University Guidelines on the The Guidelines for Protecting
the Educational Rights and Providing Counseling
Assistance for Pregnant Students at National [lan
University.
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Rewards and grants for
gender academic research
and grants for gender
academic seminars

7R
Office of

Research and

Development

114.01.01~
114.12.31
January 1st,2025-
December
31st,2025
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I . NIU encourages its teachers to publish research papers and

books related to gender education and to apply for awards
under NIU’s “Academic Research Excellence Award and

Subsidy Points.”
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IT. Encourage teachers to actively submit individual or
collaborative gender research proposals to government
agencies, such as the National Science and Technology
Council.
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IIl. Gender-themed lectures and academic seminars will be

funded in accordance with NIU's “Awards for Academic
Seminar Fund Subsidy Method.”
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Plan to offer general
education courses on issues
related to

gender equality

1 7 8 4
School of Liberal
Arts

-
Each semester
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The relevant teacher community will provide suggestions for
school-wide planning of gender equality-related courses to
further implement the integration of gender equality education
into the general education curriculum.
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Reviewing courses related
to gender equality education
and its subsidy program
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Academic Affairs
TP AR
Registry and
Curriculum
Division

-
Each semester
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Encourage and subsidize teaching materials for courses related
to gender equality education.




UL

ELRICER T YT PR

II. Gender Equality Education Promotion Team (Student Counseling Division of Student Affairs)

education lectures to help
freshmen understand
gender-related incidents on
campus.

Student Counseling
Division
Foit
Academic Affairs
BIZIER B
Continuing and
Extension
Education Division

Fall semester
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Item Work matters Handling unit Work schedule Project work content
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StudgntsAffairs Fo B REIE Ji REAJIE ~ i R 4 s 0 2
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Students Life i BR G R fE i‘a EATA $E BT & g o T
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Military Education . . . .
4 iR FE e E 2 Division The program is conducted during the freshman orientation,
Organize gender equality 3% P introducing new students from both the Daytime and
= P =y vl

Continuing Education Departments to key topics such as
handling of gender-related incidents on campus, the
prevention of digital sexual violence, and the protection of
pregnant students’ right to education. By addressing these
issues from everyday scenarios to legal perspectives, the
program aims to enhance students' awareness of gender
equality, reduce legal violations, and foster a stronger
understanding of gender equality.
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Collaborate with the student
consultation division to promote
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gender equality education.
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Academic Affairs
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Continuing and
Extension
Education
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Conduct regularly
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Collaborate with the Student Counseling Division on an
irregular basis for gender equality education promotion and
the dissemination of event information.
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- Provide assistance and services to Studeljt ﬁf;fallrs January 1st, Orgnize education publicity and promotion activities related
students and marginalized gender il 2025- to gender diversity, create a gender-equal and friendly
communities who are facing Student (;opnsehng December 31st, | campus environment, and provide appropriate counseling
disadvantages due to their gender Division 2025 services such as individual counseling and group counseling,
or sexual orientation. based on students’ needs.
114.01.01- FRERFMLH R R iez $ 0 R KT > /5 f%r T
B4 E ik o Bh A EE AR 2 A RT3 i o BMa R
PR L E MR | H4.12.31 5§ 2 ¢
s Student Affairs
P i January l1st, . . .
z . AN Organize lectures, workshops, group counseling, movie
Handle activities related to gender 2025- . .
o Student Counsehn screenings, and book clubs on topics such as gender-based
equality issues on campus. € | December 31st . : . .
Division > | violence prevention, emotional education, sex/gender
2025 education, and bodily autonomy on campus.
114.01.01- T I % g . N
s sy 4 U PRI ES M2 T X T AR A ALEE o R AT R
PER BRI N T R KT 4R g4 E i 114.12. 31 Y BT ERAFEL TS KT (o
M1 ie Student Affairs January 1st
I Curry out gender equality B4 EE e 2005. ’ Organize cross-school gender equality education-related
education-related work across Student Counseling thematic activities and assist neighboring schools (below
schools Division Decer;(?zer 3Ist, | senior high school) in promoting gender equality education.
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e ESEET R A M H R S FLEe 114.12. 31 FPRRE BT RAPMAER FH 0 TR RATE A K EE Y
, o ‘ Student Affairs L. T HT R
. g e
2 = . . B4 EE January Ist,
Participate in community outreach Cooperate with the Ministry of Education, Yilan county
efforts or collaborate with Student Qoynsehng 202- overnment, community colleges, other schools or
Division December 31st, | ’ y £es;

off-campus organizations to curry

community organizations to organize gender equality-related
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out gender equality-related 2025 promotional activities, and invite community members to
promotional activities. participate in gender equality education lectures.
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ks ff‘”’iﬁ‘g )| FAEik é&'g‘ﬁl—ﬁ VTR E ‘g).a.x
Other activitles almed at Student A ffairs 114.12. 31 P
strengthening students' awareness 4 i January Ist, Set up an online platform to provide gender equality
of gender equality and preventing Student (E‘;fn;gling 2025- materials and encourage students to watch them online
gender-related incidents Division December 31st, | pefore participating in related activities to enhance their
(including students attending VISIO 2025 awareness of gender equality.
off-campus camps, internships,
service learning, etc.)
BT KT BRI S HT 2 2 5 &
4 E ik E A R s R TR mA T E o
ERER ST EE LR R - i IFEFRIEE Y
: Student Affairs =+ F & o . .
Production of gender ) Produce and distribute gender equality education
. . 4 3% e Each academic . . .
equality-related promotional P& car promotional posters and materials, or use mass media,
materials. Student Counseling y websites and publications to promote the concept of gender
Division equality.
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BRAEEE T ZHT G P2 114.12. 31 o :
AR To reward individuals who have contributed to the
e AR January Ist, . : :
Reward individuals who have . promotion of gender equality, based on Section 6(1)4 of the
) ) Personnel's Office 2025- , . .
contributed to promoting gender school’s staff reward and punishment guidelines, for those
equality education December 31st, who have demonstrated concrete performance in promoting
2025

and reviewing the work of the school's gender equality
education committee.




BMETE1iEEE TiE T ﬁ?:*'ﬁf\%‘“ﬁ RS S-Ea
EfadEs gu Rz ik 114.01.01- %r.% 4 ST NIATES S fie ¥ \J{%E\‘Fﬁ_ﬁ:{ Y
+ 3 1 + M = :’ o 7 B
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t t te t
n (t)nbllr'luhe 0 Iiro;no © e't t and AEZ January 1st, Implementing Article 7 of the Gender Equality at Work Act:
esta IS. fent of a recruitment an Personnel’s Office 2025- "Employers shall not discriminate in the recruitment,
prorillotlf)n free f q December 31st, | screening, hiring, placement, assignment, performance
@ec 'an}sm' ree lrom gender 2025 evaluation, or promotion of job applicants or employees
discrimination based on gender or sexual orientation".
REZMEBA L THRE > fei ARBR 1 2 BT
114,01, 01- iﬁﬁ ’#&ﬂlri@#&rﬁféi?&’f@ﬁiﬁ[ﬁﬁ@#&zﬁﬁﬂ
PRRRBE R NIRRT & 114' 12- N FA o PFEHRBR I AREL T KT AR
AR S L ] ' '1 ¢ To establish a gender-friendly working environment,
-+ — | Provide on-the-job gender - anuaty 2st, strengthen the gender equality awareness among faculty and
) . .. Personnel’s Office 2025- i
equality education training staff at NIU, raise awareness of sexual harassment
for faculty and staff December 31st, prevention, and prevent the occurrence of sexual harassment
2025 incidents on campus, on-the-job gender equality education
training is provided for faculty and staff.
29 ok (S N RRAE N E A LR s R ERRT ﬁﬁ’ﬁ I B ARk AR o BT
% da M A £ LEE M
- Enc.ograge .facult.y ?I_ld staff to . Persor:nj'si Office | C 3’&#’ tﬁﬁ?‘ v | To implement gender education, employees are encouraged
participate in activities promoting ONCUCLTCEWATLY | 14 participate in related activities to enhance their awareness
gender equality of gender equality and relevant legal concepts.
FETEE BB A S R | TR IR ié# o ARRERF S a L e Loz oz
ax - _au = £ ’T }‘ 7 l+ ) “H 3
1= | B Student Affalrs Kol ke =1 d = '\ oEp T2 ?ﬁg}f P2 ik 7&‘; A S
~ | Continue to promote and protect Student Life Conduct regularly BE AWy = AT A2 B4 H g o
the educational rights of students Guidance and _ . '
who are pregnant, giving birth, or Military Education I .NIU clearly stipulates the provisions related to students




raising children under the age of
three.

Division

right to education in Articles 7, 19, 26, 31, 37, and 38 of
the Regulations, and actively protects the educational
rights of students who are pregnant, giving birth, or
raising children under the age of three.
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IT . The above-mentioned regulations stipulate that freshmen
who are pregnant, giving birth or nursing young children
and have relevant certification may apply to retain their
admission qualifications before the start of registration.
Students who are pregnant, giving birth or nursing
young children may extend their study period for up to
four academic years. If the number of missed class hours
due to pregnancy, childbirth or child care (including sick
leave and maternity leave) exceeds one-third of the total
teaching hours for a semester, make-up exams or other
remedial measures may be applied, depending on the
nature and requirements of the subject. The results of the
make-up exam will be calculated based on actual
performance. Students who are pregnant, giving birth, or
raising young children may apply for a leave of absence
with relevant certificates, and the leave period will not

10




count toward the maximum allowable period of leave.
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Il .Taking advantage of assembly opportunities, along with
various on-campus meetings, we will continue to
promote the regulations regarding students' pregnancy,
childbirth, childcare, and menstrual leave in accordance
with the guidelines for safeguarding and counseling

pregnant students at NIU, to protect their right to
education.
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II.Campus Safety Maintenance Team (General Affairs)

36 =% 1 iFE IR yEm H > 1 irHp AR rEIEN
Item Work matters Handling unit | Work schedule Project work content
?#‘*miﬁﬁiimﬁ%&
’T & RfeERE L 2

W 114.01.01- I B
e WA ERE L3 #fw #0012 IAE ~ HRRIE R AR & AR
Elevators, women's toilets and General Affairs 114.12.31 oA {MEETeE s naFsar yioe
campus safety corridors are set up January . . o

- . of General 1st.2025- Entrust professional manufacturers to inspect, test, maintain and
with emergency bells and other . ’ o . .

_ Service D b maintain emergency rescue equipment 1-2 times a month, and
equipment to be outsourced for o ccember . . :
. . Division update old components in time to maintain normal functions.
regular inspection and 31st,2025
maintenance
B AR

CALR A AT General Affairs g BELATERERKA > XL R FELZERKA -

= ﬁ%gite(;r equipment maintenance of General Rq- 1, Maintain and update monitoring equipment, and add monitoring

) egular
Service g equipment in dead corners or dark areas.
Division
RAEFT o REHRXFS 3D At e 114.01.01- | #& %< '@fgg/z{-ﬁ%%f;ﬁf% Wi L 2 aE R e
- e T ;f - 114.12.31 | X2 » i RxA 22z FPHsHFHHLL R ﬁ B { v
General Affairs 4 1 h T I L > ,
= | Additional parking spaces for G | January ~ "; S f? Rp :% WEER R RE R B FAG
3 =

women and children are added to © eITera 1st,2025- LR
the campus Service December Adding parking spaces for women and children will not only
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Division

31st,2025

provide convenience and safety for women and children, but also
enhance the friendliness of the public space to the disadvantaged
groups and create a more harmonious and friendly campus
environment. This case will be submitted to the Traffic
Management Committee for consideration after the location of

the parking spaces has been determined to be suitable.

LR T RTINS A
Improve the height of the toilet
cubicle guide gap

General Affairs

114.01.01-
114.12. 31

January
1st,2025-

December
31st,2025

= »
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ek pft o it- Hrg (A FORAEE -
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e
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Improving the gap design of toilet partitions can effectively
enhance privacy protection and user safety, and further create a
more friendly campus space.

As the search for molded partitions with metal fixtures was
unsuccessful, the Technical Services Architects Office is to be
commissioned to plan and design the improvement of the
clearance of the existing toilet partitions.

In 2025, the planning and design was scheduled to be carried out
and the works were to be carried out on the part of the mother
tongue building first.

In 2026, the works will be carried out in conjunction with the
improvement works of various toilets.
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IV.Campus Gender Incident Investigation Team and Coordination Matters of Gender equality education committee (Student

Affairs)
7 = 1iFE PRLE i+ SRS 2 G T
Item Work matters Handling unit Work schedule Project work content
114.01.01-
114.12. 31 ,
e T % " PR T ERTERTEENI OB 1 &%
B %Fgﬁ_‘?ﬂljl';&?f’iiﬁgvi‘ %iiﬁﬁf@ January t - g"
Hold a meeting of the Gender Student A ffairs 1st.2025- According to the Gender Equality Education Act, at least one meeting is
Equality Education Committee ’ held in each semester
December
31st,2025
o g e 4 114.01.01-
i T ITER Lﬁ% gj}’*% 114.12.3] | 114 # & 5T %57 % 4 5 330,000 2 » 74 0% fdeT &
T e . . . -
_ LR Gender Equality January The 2025 Gender Equity Education Earmark is $330,000 and is
= Budget every year to promote Educati : . o
Gender Equality Education and ucation 1st,2025- budgeted for the following objects of expenditure: v
ublicity, etc Committee December = o0
P S various units »1,000
31st,2025
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REREH | wg | P | g 71
Object of : unit ;
; No. | quantity ; sum Presentation
expenditure price
p— BAERRE B RAG AR
Oth;:‘r - 6osls 2398 1 3 3 | Transportation expenses for lecturers of gender
equality education activities
Ep R AR AT MHFERFTEE - R2XZHY
Printing and 2401 1 20 20 | Printing of literature for the promotion of gender
Binding Charges equality education.
REWHFHRNIEEAR BT - H3F
EHFEHLBOHERE
KB A R AR B R RFHERR
REMA FHETRERE R
WS RRBEH KEAMANFHAERTRETRE
REERENE Attendance fee for internal and external
Lecture hourl investigators of campus gender incidents, and
seript fee 4 2805 1 104 104 hourly fee for lecturers of gender equality education
Attend: : programs,
a;;l e?l?]ﬁr? \f/‘;w Lecturer's hourly fee for the campus gender case
handling program,
Campus Gender Incident Investigation Report
Writing Fee,
Verbatim Reporting Fee for Campus Gender
Incident Investigation and Interviewing Conference.
HHFERFEHA S - XL
147,000 T -
N o ¥
ki Fﬁ ™| 3201 1 7 T | Supplies, stationery for gender equality education
office supplies i
$7,000 for 1 year.
LIRS & E 4 20 A%*300 7t=6, 000
P, ;%%%&ﬁ A EH 20 & 76
3202 1 6 6
Nemzpz};?;se:nd 20 books for use in gender equality education
6 programs * $300 = $6,000
HAFERFTERACEH MAPFEHTES
£ R4 % 500 A*¥100 7=50, 000 7T
B o 3206 1 50 50 | Meal expenses for meeti.ngs of the Commiﬁee on
foods Gender Equality Education, gender equality
education activities, etc. 500 persons * $100 =
$50,000
B sk %) - S 40K A8 B sRA2 A B & 10, 000 T/
i Fi%4 P9%2 & #7=80, 000 &
alter;lative 3298 8 10 80 Subsidy of $10,000/course*4 courses*2
semesters=$80,000 for courses related to gender
equality education.
WHFERFAAMOR B E M 2 £%30,000 T
BEyE A =60, 000 7©
s 7401 2 30 60 g
Award Fee Incentive fee for research related to gender equality
education 2 cases * $30,000 = $60,000
& 2t
Total -l
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= | Receiving, handling, Gender Equali q—R "1 -
investigating and restoring o %}la ity cgular The Gender Equality Education Commissioner serves as a member of
cases of gender-based incidents C ucation PIOCESSINE | the working/survey team.
on campus ommittee

fon L g SN MHETAMREZ I TR AR TREBWEER
£ g ORL e SR SRR AT CHR BT S ARG R A TS
SEART *3 GendﬁEg l pppgpn |0 ERE

- Receive, handle and investigate er Equality SRy ) )
cases of sexual assault or Education Regular In order to establish a work environment free from sexual abuse or
sexual harassment by staff Committee processing harassment, in accordance with the NIU's “Regulations for Prevention of
members Y LEF Sexual Incidents on Campus,” the NIU's “Key Points for Prevention and

Personnel's Office Hapdhng of Sexual Harassment in the Workplace,” and the NIU's “Key
Points for Prevention and Handling of Sexual Harassment.
AR TREBSE B ART S AR T TFTHRED IS L
i’ i /’—‘z Iiv""i/i 4 Ai X \ 2 y - " «
Ji/ﬁzi EIBE‘J\J_;;; b B4 F ik RER, F AR THEBET I LR
A e 27 2 AR — €L @ 2K
w M e .

7 Resolution on Punishment of Student A ffairs *I'f Ll = | In accordance with the NIU's “Regulations for the Prevention and
and Assistance to Persons LE R cgular Treatment of Sexual Incidents on Campus”, the NIU's “Key Points for
Involved in Sexual Matters on | Personnel's Office processing | the Prevention and Treatment of Sexual Harassment in the Workplace”,
School Grounds and the NIU's “Key Points for the Prevention and Treatment of Sexual

Harassment”.
F*‘%liiﬁga%_"rﬂl ., )
PR E 2 4T L T , ERFIMEET RSP EPLHFETEAAEPHT L2 0T AT
i v o7 g4 E i i f 4 e Eh o d B FE R

N Student Affairs S AR . . .

Gender-related incidents CE g Reguler The information on incidents and victims of sexual assault, sexual
handled by the Gender Personnel's Office processing | harassment, and se?cual bullying on school campuses will be filed and
Eouality ” q kept by the responsible unit.

quality Committee an
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information on the

perpetrators have
been archived
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Kiain tain the Enrichment Gender Eq}lahty q_R egular The website of the Gender Equality Education Committee of NIU has
Gender Equity Education Education processing been updated, including information on the Ministry of Education’s letter
quity Committee of release, gender equality promotion, relevant regulations and form
webpage
downloads.

various units
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The 4th Gender Equity Education Committee Meeting of the 113th Academic Year, 1st Semester, has been approved
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