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國立宜蘭大學性別平等教育 114 年度工作計畫表 

2025 Annual work plan for gender equality education of National Ilan University 
(114 年 1 月 1 日~114 年 12 月 31 日) 

January 1st, 2025-December 31st, 2025 

工作小組組別：一、課程研究發展組(教務處) 
Ⅰ.Curriculum Research and Development Section (Academic Affairs) 

項次 
Item 

工作事項 
Work matters 

辦理單位 
Handling unit 

工作期程 
Work schedule 

計畫工作內容 
Project work content 

一 持續推動無性別歧視之招
生規定 
Continue to promote 
non-discriminatory 
admissions regulations 

教務處 
Academic Affairs 

綜合業務組 
General Affairs 

Division 

經常性辦理 
Regular processing 

辦理各項自辦招生無性別、性別特質、性別認同或性傾向之
不合理差別待遇。各項自辦招生簡章內容，針對違反性別平
等原則敘明申訴辦法。 

There is no unreasonable differential treatment of gender, 
gender characteristics, gender identity or sexual orientation in 
handling all self-administered admissions. The contents of the 
self-organized enrollment brochures describe the method of 
appeal against the violation of the principle of gender equality. 

二 保障懷孕、分娩或撫育三歲

以下子女之學生其受教權 
Protect the educational 
rights of students who are 
pregnant, giving birth or 
raising children 
under the age of three 

教 務 處 
Academic Affairs 

註冊課務組 
Registry and 
Curriculum 

Division 
進修推廣組 

經常性辦理 
Regular processing 

一、本校於學則第七、十九、二十六、三十一、三十七、三
十八條分別明訂學生受教權相關之條文，積極維護懷
孕、分娩或撫育三歲以下子女之學生其受教權。 

Ⅰ. NIU clearly stipulates the provisions related to students' 
right to education in Articles 7, 19, 26, 31, 37, and 38 of the 
Regulations, and actively protects the educational rights of 
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Continuing and 
Extension 
Education 
Division 

學生事務處 
Student Affairs 
學生諮商組 

Student 
Counseling 

Division 
 

students who are pregnant, giving birth, or raising children 
under the age of three. 

二、上列條文明列新生因懷孕、生產或哺育幼兒並持有證明
得於註冊開始前申請保留入學資格；學生因懷孕、生產
或哺育幼兒需要，得延長修業年限，至多得延長四學
年；學生因懷孕、生產或哺育幼兒而核准之事（病）、
產假，致缺課時數逾全學期授課時數三分之一，該科目
成績得視需要與科目性質予以補考或以其他補救措施
彈性處理，補考成績並按實際成績計算；學生因懷孕、
生產或哺育幼兒，得檢具相關證明申請休學，其休學期
間不列入休學年限。 

Ⅱ. The above-mentioned regulations stipulate that freshmen 
who are pregnant, giving birth or nursing young children 
and have relevant certification may apply to retain their 
admission qualifications before the start of registration. 
Students who are pregnant, giving birth or nursing young 
children may extend their study period for up to four 
academic years. 
If the number of missed class hours due to pregnancy, 
childbirth or childcare (including sick leave and maternity 
leave) exceeds one-third of the total teaching hours for a 
semester, make-up exams or other remedial measures may 
be applied, depending on the nature and requirements of 
the subject. The results of the make-up exams will be 
calculated based on actual performance. 
Students who are pregnant, giving birth, or raising young 
children may apply for a leave of absence with the 
relevant certificates, and the leave period will not be 
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included in the maximum allowed duration of leave. 

三、持續依據國立宜蘭大學學生懷孕受教權維護及輔導協助
要點，輔導有關學生孕、娩、育嬰等之學生受教權維護。 

Ⅲ. Continue to provide guidance and support for the protection 
of students’ right to education during pregnancy, childbirth, 
and childcare in accordance with the National Ilan 
University Guidelines on the The Guidelines for Protecting 
the Educational Rights and Providing Counseling 
Assistance for Pregnant Students at National Ilan 
University. 
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三 獎勵、補助性別學術研究及

補助辦理性別學術研討會 
Rewards and grants for 
gender academic research 
and grants for gender 
academic seminars 

研究發展處 
Office of 

Research and 
Development 

114.01.01~ 
114.12.31 

January 1st,2025- 
December 
31st,2025 

一、鼓勵本校教師發表性別教育相關研究論文、專書或專書
論文，並依本校「學術研究績優獎勵及補助辦法」規定
獎勵。 

Ⅰ. NIU encourages its teachers to publish research papers and 
books related to gender education and to apply for awards 
under NIU’s “Academic Research Excellence Award and 
Subsidy Points.” 

二、鼓勵本校教師踴躍向國科會等政府機構提出個別型或整
合型之性別研究計畫。 

Ⅱ. Encourage teachers to actively submit individual or 
collaborative gender research proposals to government 
agencies, such as the National Science and Technology 
Council. 

三、對於性別專題講座及學術研討會之舉辦，依本校「獎勵
辦理學術研討會經費補助辦法」補助經費。 

Ⅲ. Gender-themed lectures and academic seminars will be 
funded in accordance with NIU's “Awards for Academic 
Seminar Fund Subsidy Method.” 

四 規劃開設性別平等相關議

題之通識課程 
Plan to offer general 
education courses on issues 
related to 
gender equality 

博雅學部 
School of Liberal 

Arts 
 

每學期 
Each semester 

由相關教師社群提供全校性性別平等相關課程規劃之建
議，以進一步落實性平教育融入通識教育課程的規劃。 

The relevant teacher community will provide suggestions for 
school-wide planning of gender equality-related courses to 
further implement the integration of gender equality education 
into the general education curriculum. 
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五 補助及審查開設性別平等
教育相關課程教材費 
Reviewing courses related 
to gender equality education 
and its subsidy program 

教務處 
Academic Affairs 

註冊課務組 
Registry and 
Curriculum 

Division 

每學期 
Each semester 

鼓勵並補助開設性別平等教育相關課程教材費。 

Encourage and subsidize teaching materials for courses related 
to gender equality education. 
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工作小組組別：二、性別平等教育推廣組(學生事務處學生諮商組) 

II. Gender Equality Education Promotion Team (Student Counseling Division of Student Affairs) 

項次 

Item 

工作事項 

Work matters 
辦理單位 

Handling unit 
工作期程 

Work schedule 
計畫工作內容 

Project work content 

一 

辦理性別平等教育講座，帶領新

生認識校園性別事件 

Organize gender equality 
education lectures to help 
freshmen understand 
gender-related incidents on 
campus. 

學生事務處 

Students Affairs 
生活輔導與軍訓組

Students Life 
Guidance and 

Military Education 
Division 

學生諮商組

Student Counseling 
Division 
教務處 

Academic Affairs 
進修推廣組

Continuing and 
Extension 

Education Division 

第一學期 

Fall semester 

於新生始業式實施，向日間部與進修學制的新生進行宣
導，介紹校園性別事件的處理、數位性暴力防治，以及
懷孕學生受教權的維護等相關議題。透過從日常生活到
法律層面的講解，增進新生對性別平等的認識，降低觸
法情事的發生，提升學生的性平觀念。 

The program is conducted during the freshman orientation, 
introducing new students from both the Daytime and 
Continuing Education Departments to key topics such as 
handling of gender-related incidents on campus, the 
prevention of digital sexual violence, and  the protection of 
pregnant students’ right to education. By addressing these 
issues from everyday scenarios to legal perspectives, the 
program aims to enhance students' awareness of gender 
equality, reduce legal violations, and foster a stronger 
understanding of gender equality. 

二 

配合學生諮商組性別平等教育

訊息宣導 

Collaborate with the student 
consultation division to promote 
gender equality education. 

教務處 

Academic Affairs 
進修推廣組 

Continuing and 
Extension 
Education 

經常性辦理 

Conduct regularly 

不定期配合學生諮商組性別平等教育訊息宣導，活動資
訊轉知等。 

Collaborate with the Student Counseling Division on an 
irregular basis for gender equality education promotion and 
the dissemination of event information. 
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三 

提供因性別或性傾向而處於不

利處境之學生和弱勢性別社群

協助和服務 

Provide assistance and services to 
students and marginalized gender 
communities who are facing 
disadvantages due to their gender 
or sexual orientation. 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

辦理多元性別相關教育宣傳及推廣活動，營造性別平等
友善校園環境，並因應學生需求提供適切的諮商輔導服
務，如個別諮商、團體輔導等。 

Orgnize education publicity and promotion activities related 
to gender diversity, create a gender-equal and friendly 
campus environment, and provide appropriate counseling 
services such as individual counseling and group counseling, 
based on students’ needs. 

四 

辦理校內性別平等相關議題之

活動 

Handle activities related to gender 
equality issues on campus. 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

辦理校園性別事件防治宣導、情感教育、性/別教育、身
體自主權等相關之主題講座、工作坊、團體輔導、電影
欣賞或讀書會。 

Organize lectures, workshops, group counseling, movie 
screenings, and book clubs on topics such as gender-based 
violence prevention, emotional education, sex/gender 
education, and bodily autonomy on campus. 

五 

辦理跨校性之性別平等教育相

關工作 

Curry out gender equality 
education-related work across 
schools 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

辦理跨校性之性別平等教育相關主題活動，協助鄰近高
級中等以下學校推動性別平等教育相關工作。 

Organize cross-school gender equality education-related 
thematic activities and assist neighboring schools (below 
senior high school) in promoting gender equality education. 

六 

參與社區推展工作或與校外機

構合作辦理性平等相關推廣活

動 

Participate in community outreach 
efforts or collaborate with 
off-campus organizations to curry 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 

與教育部、縣政府、社區大學、其他學校或社區機構合
作辦理性平等相關推廣活動，並開放社區民眾參與性別
平等教育講座。 

Cooperate with the Ministry of Education, Yilan county 
government, community colleges, other schools or 
community organizations to organize gender equality-related 
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out gender equality-related 
promotional activities. 

2025 promotional activities, and invite community members to 
participate in gender equality education lectures. 

七 

其他需強化學生性平等意識，防

範相關事件發生之活動(含學生

至校外營隊、實習、服務學習等) 

Other activities aimed at 
strengthening students' awareness 
of gender equality and preventing 
gender-related incidents 
(including students attending 
off-campus camps, internships, 
service learning, etc.) 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

設置網路平台提供性平宣導資料，鼓勵學生參與相關活
動前線上觀看，以提升性別平等意識。 

Set up an online platform to provide gender equality 
materials and encourage students to watch them online 
before participating in related activities to enhance their 
awareness of gender equality. 

八 

性別平等相關之文宣品製作 

Production of gender 
equality-related promotional 
materials. 

學生事務處

Student Affairs 
學生諮商組 

Student Counseling 
Division 

每學年 

Each academic 
year 

製作性別平等教育宣導海報和性別平等教育文宣品，或
運用大眾媒體、網站及刊物進行性平概念宣導。 

Produce and distribute gender equality education 
promotional posters and materials, or use mass media, 
websites and publications to promote the concept of gender 
equality. 

九 

獎勵推動性別平等教育有功之
人員 
Reward individuals who have 
contributed to promoting gender 
equality education 

人事室 
Personnel's Office 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

為獎勵推動性平有功人員，依據本校職員獎懲案件處理
要點六(一)4.對推動、審議本校性別平等教育委員會各
項業務有具體業務績效者。 

To reward individuals who have contributed to the 
promotion of gender equality, based on Section 6(1)4 of the 
school’s staff reward and punishment guidelines, for those 
who have demonstrated concrete performance in promoting 
and reviewing the work of the school's gender equality 
education committee. 
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十 

持續推動建立無性別歧視之徵

募及陞遷機制 

Continue to promote the 
establishment of a recruitment and 
promotion 
mechanism free from gender 
discrimination 

人事室 

Personnel’s Office 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

落實性別平等工作法第 7條：「雇主對求職者或受僱者之
招募、甄試、進用、分發、配置、考績或陞遷等，不得
因性別或性傾向而有差別待遇。」之規定。 

Implementing Article 7 of the Gender Equality at Work Act: 
"Employers shall not discriminate in the recruitment, 
screening, hiring, placement, assignment, performance 
evaluation, or promotion of job applicants or employees 
based on gender or sexual orientation". 

十一 

辦理教職員工性別平等教育在

職訓練 

Provide on-the-job gender 
equality education training 
for faculty and staff 

人事室 

Personnel’s Office 

114.01.01- 

114.12.31 

January 1st, 
2025- 

December 31st, 
2025 

為建立性別友善工作環境，加強本校教職員工生性別平
等觀念，提升性騷擾防治意識，避免校園性騷擾事件的
發生，特針對教職員工辦理性別平等教育在職訓練。 

To establish a gender-friendly working environment, 
strengthen the gender equality awareness among faculty and 
staff at NIU, raise awareness of sexual harassment 
prevention, and prevent the occurrence of sexual harassment 
incidents on campus, on-the-job gender equality education 
training is provided for faculty and staff. 

十二 

鼓勵教職員工參與推動性別平

等相關活動 

Encourage faculty and staff to 
participate in activities promoting 
gender equality 

人事室 
Personnel's Office 

經常性辦理 

Conduct regularly 

為落實性別教育，鼓勵員工參與相關活動，增進性別平
等意識與相關法治觀念。 

To implement gender education, employees are encouraged 
to participate in related activities to enhance their awareness 
of gender equality and relevant legal concepts. 

十三 

持續宣導及保障懷孕、分娩或撫
育三歲以下子女之學生其受教
權 
Continue to promote and protect 
the educational rights of students 
who are pregnant, giving birth, or 

學生事務處生活輔
導與軍訓組 

Student Affairs 
Student Life 

Guidance and 
Military Education 

經常性辦理 
Conduct regularly 

一、本校於學則第七、十九、二十六、三十一、三十七、
三十八條分別明訂學生受教權相關之條文，積極維護
懷孕、分娩或撫育三歲以下子女之學生其受教權。 

Ⅰ.NIU clearly stipulates the provisions related to students' 
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raising children under the age of 
three. 

Division right to education in Articles 7, 19, 26, 31, 37, and 38 of 
the Regulations, and actively protects the educational 
rights of students who are pregnant, giving birth, or 
raising children under the age of three. 

二、上列條文明列新生因懷孕、生產或哺育幼兒並持有證
明得於註冊開始前申請保留入學資格；學生因懷孕、
生產或哺育幼兒需要，得延長修業年限，至多得延長
四學年；學生因懷孕、生產或哺育幼兒而核准之事
（病）、產假，致缺課時數逾全學期授課時數三分之
一，該科目成績得視需要與科目性質予以補考或以其
他補救措施彈性處理，補考成績並按實際成績計算；
學生因懷孕、生產或哺育幼兒，得檢具相關證明申請
休學，其休學期間不列入休學年限。 

Ⅱ.The above-mentioned regulations stipulate that freshmen 
who are pregnant, giving birth or nursing young children 
and have relevant certification may apply to retain their 
admission qualifications before the start of registration. 
Students who are pregnant, giving birth or nursing 
young children may extend their study period for up to 
four academic years. If the number of missed class hours 
due to pregnancy, childbirth or child care (including sick 
leave and maternity leave) exceeds one-third of the total 
teaching hours for a semester, make-up exams or other 
remedial measures may be applied, depending on the 
nature and requirements of the subject. The results of the 
make-up exam will be calculated based on actual 
performance. Students who are pregnant, giving birth, or 
raising young children may apply for a leave of absence 
with relevant certificates, and the leave period will not 
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count toward the maximum allowable period of leave. 

三、利用集會時機輔以各校內會議，持續依據國立宜蘭大
學學生懷孕受教權維護及輔導協助要點，宣導學生
孕、娩、育嬰及生理假請假規定，以保障學生受教權。 

Ⅲ.Taking advantage of assembly opportunities, along with 
various on-campus meetings, we will continue to 
promote the regulations regarding students' pregnancy, 
childbirth, childcare, and menstrual leave in accordance 
with the guidelines for safeguarding and counseling 
pregnant students at NIU, to protect their right to 
education. 
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工作小組組別：三、校園安全維護組(總務處) 

Ⅲ.Campus Safety Maintenance Team (General Affairs) 

項次 

Item 

工作事項 

Work matters 
辦理單位 

Handling unit 
工作期程 

Work schedule 
計畫工作內容 

Project work content 

一 

電梯、女廁及校園安全廊道所設

置緊急求救鈴等設備委外定期

巡檢維護 
Elevators, women's toilets and 
campus safety corridors are set up 
with emergency bells and other 
equipment to be outsourced for 
regular inspection and 
maintenance 

總務處事務組 
General Affairs 

of General 
Service 
Division 

114.01.01- 

114.12.31 

January 
1st,2025- 
December 

31st,2025 

委託專業廠商每月 1-2 次巡查、檢測及保養維護緊急求救設
備，並及時更新老舊零組件，以維持功能正常化。 

Entrust professional manufacturers to inspect, test, maintain and 
maintain emergency rescue equipment 1-2 times a month, and 
update old components in time to maintain normal functions. 

二 
監視設備維護更新 
Monitor equipment maintenance 
updates 

總務處事務組 
General Affairs 

of General 
Service 
Division 

經常性 

Regular 

維護更新老舊監視設備，增設死角或陰暗區域之監視設備。 

Maintain and update monitoring equipment, and add monitoring 
equipment in dead corners or dark areas. 

三 

校總區平面校區增設婦幼停車

位 
Additional parking spaces for 
women and children are added to 
the campus 

總務處事務組 
General Affairs 

of General 
Service 

114.01.01- 

114.12.31 

January 
1st,2025- 
December 

校區平面增設婦幼停車位不僅能夠為婦女及兒童提供便利與
安全，也能提升公共空間對弱勢群體的友善度，創造更和諧
友善的校園環境。本案將於研商合適之設置位置後，再提請
交通管理委員會研議。 

Adding parking spaces for women and children will not only 
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Division 31st,2025 provide convenience and safety for women and children, but also 
enhance the friendliness of the public space to the disadvantaged 
groups and create a more harmonious and friendly campus 
environment. This case will be submitted to the Traffic 
Management Committee for consideration after the location of 
the parking spaces has been determined to be suitable. 

四 

改善廁間隔間導擺空隙高度 

Improve the height of the toilet 

cubicle guide gap 

總務處 

General Affairs 

114.01.01- 

114.12.31 

January 
1st,2025- 
December 

31st,2025 

改進廁間隔間的空隙設計，能有效提升隱私保護、以及使用
者的安全性，進一步打造更友善的校園空間。 
前請廠商覓尋具金屬夾具之成形隔板未果，故擬委託技術服
務建築師事務所針對現有廁間隔間導擺空隙改善進行規劃設
計。 
114年度預定辦理規劃設計及先針對教穡大樓部分辦理工程。 
115年度以後配合各廁所改善工程一併辦理。 

Improving the gap design of toilet partitions can effectively 
enhance privacy protection and user safety, and further create a 
more friendly campus space. 
As the search for molded partitions with metal fixtures was 
unsuccessful, the Technical Services Architects Office is to be 
commissioned to plan and design the improvement of the 
clearance of the existing toilet partitions. 
In 2025, the planning and design was scheduled to be carried out 
and the works were to be carried out on the part of the mother 
tongue building first. 
In 2026, the works will be carried out in conjunction with the 
improvement works of various toilets. 
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工作小組組別：四、性平會校園性別事件調查組及統籌事項(學生事務處) 

Ⅳ.Campus Gender Incident Investigation Team and Coordination Matters of Gender equality education committee (Student 
Affairs) 

項次 
Item 

工作事項 
Work matters 

辦理單位 
Handling unit 

工作期程 
Work schedule 

計畫工作內容 
Project work content 

一 
召開性別平等教育委員會議 
Hold a meeting of the Gender 
Equality Education Committee 

學生事務處 
Student Affairs 

114.01.01- 

114.12.31 

January 
1st,2025- 
December 
31st,2025 

依性別平等教育法規定每學期至少召開 1 次會議 

According to the Gender Equality Education Act, at least one meeting is 
held in each semester 

二 

每年編列預算推動性別平等

教育宣導等 
Budget every year to promote 
Gender Equality Education and 
publicity, etc. 

性別平等教育委

員會、各單位 
Gender Equality 

Education 
Committee 

various units 

114.01.01- 

114.12.31 

January 
1st,2025- 
December 
31st,2025 

114 年度性別平等教育專款為 330,000 元，編列支出用途如下表： 

The 2025 Gender Equity Education Earmark is $330,000 and is 
budgeted for the following objects of expenditure:   

                                           單位千元 Unit 
$1,000 
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三 

校園性別事件受理、處理、調

查及申復案件 
Receiving, handling, 
investigating and restoring 
cases of gender-based incidents 
on campus 

性別平等教育委

員會 
Gender Equality 

Education 
Committee 

經常性辦理 
Regular 

processing 

性平委員擔任工作/調查小組成員。 

The Gender Equality Education Commissioner serves as a member of 
the working/survey team. 

四 

受理、處理、調查教職員工性

侵害或性騷擾事件案件 
Receive, handle and investigate 
cases of sexual assault or 
sexual harassment by staff 
members 

性別平等教育委

員會 
Gender Equality 

Education 
Committee 
人事室 

Personnel's Office 

經常性辦理 
Regular 

processing 

為建立免於性侵害或性騷擾之工作環境，依本校「校園性別事件防

治規定」、本校「工作場所性騷擾防治及處理要點」及本校「性騷擾

防治及處理要點」 

In order to establish a work environment free from sexual abuse or 
harassment, in accordance with the NIU's “Regulations for Prevention of 
Sexual Incidents on Campus,” the NIU's “Key Points for Prevention and 
Handling of Sexual Harassment in the Workplace,” and the NIU's “Key 
Points for Prevention and Handling of Sexual Harassment. 

五 

追蹤校園性別事件當事人之

懲處及協助之決議 
Resolution on Punishment of 
and Assistance to Persons 
Involved in Sexual Matters on 
School Grounds 

學生事務處 
Student Affairs 

人事室 
Personnel's Office 

經常性辦理 
Regular 

processing 

依本校「校園性別事件防治規定」、本校「工作場所性騷擾防治及處
理要點」及本校「性騷擾防治及處理要點」 

In accordance with the NIU's “Regulations for the Prevention and 
Treatment of Sexual Incidents on Campus”, the NIU's “Key Points for 
the Prevention and Treatment of Sexual Harassment in the Workplace”, 
and the NIU's “Key Points for the Prevention and Treatment of Sexual 
Harassment”. 

六 

性別平等委員會處置之性別

相關事件及加害人資料已建

檔 
Gender-related incidents 
handled by the Gender 
Equality Committee and 

學生事務處 
Student Affairs 

人事室 
Personnel's Office 

經常性辦理 
Regular 

processing 

依校園性侵害、性騷擾及性霸凌事件調查案相關事件及加害人資料
建檔，由專責單位保管。 

The information on incidents and victims of sexual assault, sexual 
harassment, and sexual bullying on school campuses will be filed and 
kept by the responsible unit. 
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114年 1月 8日 113 學年度第 1學期第 4次性別平等教育委員會通過 

The 4th Gender Equity Education Committee Meeting of the 113th Academic Year, 1st Semester, has been approved 

information on the 
perpetrators have 
been archived 

七 

維護充實性別平等教育網

頁 
Maintain the Enrichment 
Gender Equity Education 
webpage 

性別平等教育

委員會、各單位 
Gender Equality 

Education 
Committee 

various units 

經常性辦理 
Regular 

processing 

本校性別平等教育委員會網頁更新，包括教育部函釋令、性平

宣傳推廣、相關法規及表單下載等資料。 

The website of the Gender Equality Education Committee of NIU has 
been updated, including information on the Ministry of Education’s letter 
of release, gender equality promotion, relevant regulations and form 
downloads. 


