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2024 Annual work plan for gender equality education of National Ilan University
(113# 17 1 p~113# 127 31 p)
January 1st, 2024-December 31st, 2024
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L.Curriculum Research and Development Section (Academic Affairs)
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Item Work matters Handling unit Work schedule Project work content
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Z 2 AR Academic Affairs Kl e S There is no unreasonable differential treatment of gender, gender
1 Continue to promote FeEEire Regular characteristics, gender identity or sexual orientation in handling all
non-discriminatory General Affairs processing self-administered admissions. The contents of the self-organized enrollment
admissions regulations | Division brochures describe the method of appeal against the violation of the
principle of gender equality.
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ok Registry and I .NIU clearly stipulates the provisions related to the students' right to
Continue to promot . education in Articles 7, 19, 26, 31, 37, and 38 of the Regulations, and
promote | Curriculum sf Pysm ively protect hildbirth, or raising ~ children  under
and the protect the | py i N ES e actively protects pregnancy, chi , orraising ¢ en unde
= . . 1vision Regular the age of three. Students mentioned above have the right to be
educational rights of EBHA E processing taught.
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Student Affairs
Student Counseling
Division
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II.The above-mentioned regulations stipulate that freshmen who are
pregnant, giving birth or nursing young children and hold a certificate
can apply for retention of admission qualifications
before the start of registration; students who are pregnant, giving birth or
nursing young children may extend their study period, up to four
academic years; Students who have been approved due to pregnancy,
childbirth or child-feeding (sickness), maternity leave, and the number
of missed class hours exceeds one-third of the whole semester’s teaching
hours, the subject grades may be subject to make-up examinations or
other remedial measures depending on the need and the nature of the
subject. The results of the make-up examinations will be calculated
according to the actual results. Students who are pregnant, giving
birth or raising young children may apply for a suspension of
school with relevant certificates, and the period of suspension will not be
included in the suspension period
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Il .Strengthen prevention and counseling according to the main points of
counseling and handling of pregnancy incidents of students at National
[lan University.
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IV.Taking advantage of the opportunity of the assembly, supplemented
by various on-campus meetings, we will continue to publicize the
provisions for students' pregnancy, childbirth, childcare, and
physiological leave, so as to protect the students' right to education.
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Rewards and grants

i
Office of Research
And Development

il e A

Regular
processing
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I NIU" s teachers are encouraged to publish research papers, books or
books related to gender education, and can apply for awards in




for gender academic
research and grants for
gender academic

seminars

accordance with NIU s "Academic Research Excellence Award and

Subsidy Points".
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II .Encourage teachers to actively propose individual or integrated
gender research plans to government agencies such as the Ministry of

Science and Technology.
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I .For the holding of gender academic seminars and symposiums, they
are encouraged to subsidize funds from NIU’s "Academic Seminar

Fund Subsidy Method".
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4 ) School of Liberal The relevant teacher community will provide suggestions for school-wide
education courses on Each semester . . . .
) Arts gender equality-related curriculum planning to further implement the
1ssues rel?ted to integration of gender equality education into the general education curriculum.
gender equality
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5 . . Encourage and subsidize teaching materials for courses related to gender
materials fees for Registry and Each semester . .

. equality education.
courses related to Curriculum
gender equality Division
education
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II.Gender Equality Education Promotion Team(Student Counseling Division of Student Affairs)
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Conduct gender equality
education lectures to lead
freshmen to understand
campus gender incidents

¥4k
Students
Affairs
T
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Students Life
Guidance and
Military
Education
Division
BAHP e
Student
Counseling
Division
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Academic
Affairs
EIBIA e
Continuing
and
Extension
Education
Division
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First semester
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In the beginning of freshmen, we will carry out lectures on campus sexual
harassment and sexual assault for freshmen, etc., through the student counseling
center and a team of professional lecturers, from daily life to the legal level, so
as to reduce the occurrence of students breaking the law.
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Cooperate with the student
consultation group to
promote gender equality
education
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Academic
Affairs
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Continuing
and
Extension
Education

BEW e
Regular
processing

PERYPEFAEF ELHTIRTRLEE S FEFTRAEE
Irregularly cooperate with the student consultation group in gender equality
education information promotion, activity information transmission, etc.




Division
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- services to disadvantaged g4 57 January Handle education publicity and promotion activities related to gender diversity,

"~ | students and gender Sty den t 1st,2024- create a gender-equal and friendly campus environment, and provide appropriate
disadvantaged groups Counselin December counseling services such as individual counseling and group counseling according
because of their gender or Division 8 31st,2024 to the needs of students.
sexual orientation

B2 %k
\ b el g g n g | Student H3OLOI-TI3. | yopm je p g3 /42 2 folbFoig it 'imm S ET S AR
ij T&F = ER A Affairs }51'13; AfEEAPM AR - 1T - B E P Sk N
T AL .. e N ary Organize lectures, workshops, group counseling, movie appreciation or reading
1st,2024-
Handle activities related to st, . .
o Student December clubs on topics related to sexual harassment/assault and sexual bullying
gender equality in school i : i . . . .
Counseling 31st.2024 prevention, emotional education, sex education, and physical autonomy in schools.
Division ’
4 IRk
P L T % R PRI 501010113, kb g b G % e d M RS e s b AR B i A g
T AR L IF Affairs Janua Bl n T R 3T AR 1 1F o

E Handling work related to 2HRFE 1st 201'2y4_ Organize cross-school gender equality education-related theme activities, and
gender equality education | Student D e’c ember assist neighboring schools below senior high schools to promote gender
across schools Cgupgeling 315t,2024 equality education.

Division
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N Participate in community B4 EE January Cooperate with the Ministry of Education, the county government, community
outreach work or Student 1st,2024- colleges, other schools or community agencies to handle gender equality-related
collaborate with . December promotion activities, and open the community to participate in gender equality

. . Counseling 315t.2024 ducation lect
off-campus agencies in Division , education lectures.

gender equality-related




outreach activities

Hiu gatFipTiy
B PEAARE RS 2
FE(F B4 IRy

By omag ) | TEFR 50000 | . : o) g
.01.01-113. | - T T S £ EEe AR LS 0 1
Other activities that need to | Student 12.31 wE f SRS T RTR p AL SRR R Ry
' Affairs ' FAEETELH
strengthen students January F
awareness of gender BrHP e 1st.2024- Set up an online platform to provide gender equality propaganda materials, and
equality and prevent related Student D e’c ember encourage students to participate in related activities to watch online in order to
incidents (including Counseling | 3147024 enhance gender equality awareness.
students going to Division
off-campus camps,
internships, service
learning, etc.)
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Production of publicity Affairs i HE AT ¥
materials related to gender 4 357 & | peracademic | Produce and distribute gender equality education promotional posters and
equality Student year gender equality education materials, or use mass media, websites and
Counseling publications to promote the concept of gender equality.
Division
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. January In order to reward those who have contributed to the promotion of gender
Reward those who have Personnel's . . . , . .
) . 1st,2024- equality, according to the six (1) 4. The school's gender equality education
contributed to promoting Office . . . . . .
ender equalitv education December committee has specific business performance in the promotion and review of
& quaiity 31st,2024 the school's gender equality education committee.
FHadE: g usiR 13.01.01~113 | =g w51 vz % 76T &4 }Uﬂzi ;a‘;%“‘ﬁ?fé‘ii’* >
12%:%5%@%5% L 12.31 AR ~FTHEAREE > 2 H _rwrw wnmm»ﬁg;w%ggui#ﬁ.
Continue to promote the p - 1, January T _o
establishment of a CISOMNELs 1st,2024- Implementing Article 7 of the Gender Equality at Work Act: "Employers shall
. . Office L . . . . e
recruitment and promotion December not discriminate in the recruitment, screening, recruitment, distribution,
mechanism without gender 31st,2024 allocation, performance evaluation or promotion of job applicants or employees
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discrimination based on gender or sexual orientation.".
PEZAMALIFRE > e ARKFA LA EUTIRL  RA LR
PR RBR 1 fhu]T H3.01.01~113 | sgp s i WA RFILBET &g 4 P RBR 1y E
FRT AR - 12.31 FoT BRI
. _ | Handle gender Perso;;nel's January In order to establish a gender-friendly working environment, strengthen the
equality education Office 1st,2024- concept of gender equality among NIU's faculty and staff, enhance the awareness
on-the-job training for December of sexual harassment prevention, and avoid the occurrence of sexual harassment
faculty and staff 31st,2024 incidents on campus, on-the-job training on gender equality education is
provided for faculty and staff.
N A2
LT X AR R A D N o s s
. _ | Encourage faculty and staff ‘EFE , AR FRALERS R R 2 BRI SRR SR E
= | to participate in activities Personnel's Regular In order to implement gender educatlon employees are encouraged to undergo
. Office processing on-the-job training to deepen their awareness of the rule of law.
related to advancing gender
equality
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III.Campus Safety Maintenance Team (General Affairs)
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Elevators, women's
toilets and campus
safety corridors are set
up with emergency
bells and other
equipment to be
outsourced for regular
inspection and

BIR e TR
General Affairs of
General Service
Division

113.01.01~113
12.31

January
1st,2024-
December
31st,2024
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Entrust professional manufacturers to inspect, test, maintain and maintain
emergency rescue equipment 1-2 times a month, and update old components
in time to maintain normal functions.

maintenance
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_ Improve the height of | of Construction January The manufacturer was commissioned to improve the height of the guide swing
- thep ide swing ea and Maintenance 1st,2024- gaps in the existing toilet cubicles to prevent voyeuristic photography
u w
b V‘feen s ftfllls) Section December incidents. The teaching building will be renovated in 2024.
31st,2024
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= Monitor equipment of General Rz . I;r Maintain and update monitoring equipment, and add monitoring equipment in
u

maintenance updates

Service Division

dead corners or dark areas
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Hold a briefing session
on campus space safety
inspection

BTE
General Affairs

113.01.01~113
12.31

January
1st,2024-
December
31st,2024
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It will be held on an optional schedule from October to December to publicly
explain the current situation and improvement of campus space safety, and
listen to the valuable opinions of teachers and students of the whole school, as
a direction for improvement of campus space safety in the future.
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IV.Campus Gender Incident Investigation Team and Coordination Matters of Gender equality education committee

(Student Affairs)
I8 = 1 iFE g yRIL § = 1 iEdp AR PRI E
Item Work matters Handling unit | Work schedule Project work content
L 113.01.01~113.
S 1231
= R ' MR TERTZRIFFEHI LA K
. B4 A January ) ) ) . .
- Hold a meeting of the : According to the Gender Equality Education Act, at least one meeting is held in
. Student Affairs | 1st,2024-
Gender Equality each semester
Education Committee December
31st,2024

R R R
R
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Budget every year to
promote Gender
Equality Education
and publicity, etc.

ML R 3T
1HRé-rH-
Education
Committee,
various units

12.31
January
1st,2024-
December
31st,2024

113.01.01~113.
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The special fund for gender equality education in 2024 is NT$289,000, and the

expenditure is listed in the following table:

=+

unit: thousand

oA ip
£3F S 7P
objects of
amount instructions
expenditure
EATESE S ot I RN S N SRV
H 218 =~
Other travel 3 Gender Equality Education Activities Lecturer
charges ;Sexual Equality Commissioner Survey Transportation
Expenses 14 trips * NT$218
SRR S oEHEERT 2 E A2 2R 100 100 ~
Printing and Promote Gender Equality Education’s literature and
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" 113.01.01~113.
ERENEE RS 1231
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LHREH g2 Fitk | January FRMTERTARISZH L LR 1K 4R o
- Hold a meeting of the . According to the Gender Equality Education Act, at least one meeting is held in
] Student Affairs | 1st,2024-
Gender Equality each semester
Education Committee December
31st,2024

binding fees

printing 100 copies * NT$100

EEY P %” 2l
A
Lecture hour
manuscript fee
Attendance review

and inquiry fee

79

KEAEET SRR BEAR IR 2,500 ~/
K *2 = *3 +=15,000 AIRRABEAR DA T 1,000 ~
/R *2 3 % 6,000;u:4fi[§]']if,%1’éfi%#§ kA
AAREBRDAFE T 6,000 2/%*2 %=12,000 % ; &

F%E LRIEBRDRIFL T 2,500 /%2 %=5000

BT ERTES ’wvﬁ‘-ﬂ‘“’ 2,000 ~/& *20 &

=40,000 ~ ; ¥ B G FA 2L F 21,000 ~ (4R
7)*2.11%+40,000 =~ (F-FF 7 )*2.11% =1,287 =~
Off-Campus Investigator Attendance Fee for Sexual
Assault or Harassment on Campus 2500 each time*2
times*3cases=NT$15,000; On-Campus Investigator
Attendance Fee 1000 each time*1 times*2
times*3cases=NT$6,000; Report writing fee for
off-campus investigators of sexual assault or harassment
on campus 6000 each case * 2cases =NT$12,000;
Investigative report writing fee for on-campus
investigators 2500 each case * 2cases =NT$5,000;
Lecturer fees for gender equality education activities
NT$2,000 each lesson*20 lessons=NT$40,000;
Institutional health insurance supplementary fees
NT$21,000(attendance)*2.11%+40,000(lecture
fees)*2.11%=NT$1,287
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L 113.01.01~113.
BRALNE S R 12.31
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LR 6 . L Y- January ]KLJ. * 3 %Lj}ﬁ'}?J %F’.l <6k . .
- Hold a meeting of the . According to the Gender Equality Education Act, at least one meeting is held in
] Student Affairs | 1st,2024-
Gender Equality each semester
Education Committee December
31st,2024
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Newspapers and

~

Office supplies Gender Equality Education’s supplies
FF I Pw T gy ERR Y 2410 47400 ~

Books use for Gender Equality Education 10 books *

material fee

80

magazines NTS$400
PEITERTAREER BT ERTEHEELTD
e 490 * =% *100 ~
foor(: 49|Gender Equity Education Committee Meeting, Food and
Beverages for Gender Equality Education Activities 490
persons* NT$100
B3R m] T B 50T AP BE ARAT B F 10,000 /P ¥4 B+
P 5 #=80,000 ~

Subsidies for courses related to gender equality education
10,000 each course*4 courses*2 semesters= NT$80,000

#E g

incentive fee

60

BT 5T 40 B SRARAT 5 10,000 /PP ¥4 PR *2
# #r=80,000 ~

Subsidies for courses related to gender equality education
10,000 each course*4 courses*2 semesters= NT$80,000

289
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_ Accepting, handling | £ # ¥ 74/ ol P i. ﬁ.%;m% R E] iﬂﬁk.ﬁ ’ ) ) )
= ; . . Regular Commissioners of Gender Equity Education Committee take turns serving as
and investigating | Student Affairs . . ..
processing members of the investigation team.
student sexual assault
or sexual harassment
complaints
REEEETAMNREL I TRE R TR FH A E L FHNER
Blip~ P2 e 2 TR 2R SEREP Y 72 R AL
P £ 1N ;jgwﬂﬂ;ﬁ THTBEE R o b %F BuIEE R ghR
BEIBET AN BoT2RTEIREALHT M TR AR BES 2L
BRETEY ki 2 RTFEE -
Accept, process, and LEE ik R In order to establish a work environment free from sexual assault or harassment,
7 investigate Personnel's Regular sexual harassment incidents in the workplace of faculty and staff are handled in
complaints about Office processing accordance with "National Ilan University Workplace Sexual Harassment
sexual assault or Prevention, Complaint and Disciplinary Measures" and "National Ilan University
sexual harassment by Sexual Harassment Prevention Complaint, Investigation and Handling Points". If
faculty and staff there is any violation of gender equality, it will be confirmed after investigation
by the Gender Equality Education Committee of the school, and will be handled
in accordance with the "Key Points for Handling Reward and Punishment Cases
for National Ilan University Staff".
EHgPEET MR
BEEFE A2
R ¥ BA 2 -k | B A i
Resolution on Student Affairs | &% 7432 FREMEET VRPN EHEFF SRR 2 o R FED
I tracking the AE R Regular Handle in accordance Wlth the campus sexual assault, sexual harassment or
punishment and Personnel's processing sexual bullying prevention guidelines and related regulations.
assistance of the Office

parties involved in the
sexual assault
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- Hold a meeting of the . According to the Gender Equality Education Act, at least one meeting is held in

] Student Affairs | 1st,2024-
Gender Equality each semester
Education Committee December
31st,2024

or sexual harassment
TV E WY
Bzuiph
2 4y :"; A ? FLe g%
1 54 itk BRFLES SRR RAFECALFAME B2 e d L T
Gender-related Student Affairs | 5% (7452 dEFECEE

= incidents handled by | * ¥ % Regular Based on the incidents related to the investigations of sexual assault, sexual
the Gender Equality | Personnel's processing harassment and sexual bullying on campus, and the perpetrator's data, a file will
Committee and | Office be established and kept by the specialized unit.
information on the
perpetrators have
been archived
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Ma;n}aiﬁ e | Gender EFBEL (MR AETREFTE

= . Equality Regular The website of the Gender Equality Education Committee of NIU has been
Enrichment Gender ; ) : .. ) .. .,

. ) Education processing updated, including information on the Ministry of Education’s letter of release,

Equity Education . . . .
webpage Committee gender equality promotion, relevant regulations and form downloads.

various units
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